
October 19th, 2022

SHMS Friday Flyer
WE BELIEVE & YOU BELONG

This week is bus safety week, so our students showed
signs of appreciation to the drivers who keep them safe to
and from school, everyday.  Thank you, bus drivers!

Counselors’ Corner
Counseling website

Counseling Contact: Sarah Theal

thealsarah@newportgriz.com or (509) 447-2426 x.2504

Upcoming Events
- Thur., 10/20 - No School - Conferences times:

- 7:30am - 10:30am
- 11:30am - 3:30pm
- 4:30pm - 7:00pm

- Fri., 10/21- No School - Conferences times:
- 7:30am - 11:30am

Principal Note
SHMS Students & Families,

We are looking forward to seeing you at
conferences tomorrow and Friday!  Please see
above for the specific times when teachers are
available.  You can see our letter to families we
sent two weeks ago and is also posted to our
website.

This week we went into classes to
discuss respect, preventing bullying, and conflict
resolution. See the next page for the content of
the discussions (and videos) we shared with all
students this week.

Thank you,

Tony Moser
mosertony@newportgriz.com
(509) 447-2426 ext. 2502

https://www.newportgriz.com/Page/95
mailto:thealsarah@newportgriz.com
https://www.newportgriz.com/cms/lib/WA01001497/Centricity/Domain/22/October%20Conferences%20Family%20Letter%202022.pdf
mailto:mosertony@newportgriz.com


SHMS Class Meetings - October 17-19, 2022

1) Video: Respecting each other comes first, everything else

comes after. This applies for each and every person.

2) Bullying vs. Conflict
It is bullying when it is repeated, one-sided, and unwanted.
It is not bullying when two kids with no perceived power imbalance fight, have an argument, or
disagree. Conflict resolution or peer mediation may be appropriate for these situations.

Scenario 1: Is it bullying?  Two students who have not been getting along since third grade are
in PE together.  Student A tells Student B, “You are horrible at basketball.”  After school student B
posts on social media, “Student A is mean, and nobody should like him.”  What should the next steps
be? Conflict Resolution: student B asks a trusted adult for help to work through the frustrations
caused by student A’s comments.

Scenario 2: Is it bullying?  A group of students heard from another student that student C
called another person “a loser”. The group of students approaches student C saying that she
shouldn’t be saying those things. What should the next steps be? Conflict Resolution: student C
approaches a trusted adult for advice on how to manage rumors.

Scenario 3: Is it bullying? Student D believes Student E is their friend. Student D has been using
vulgar language and profane name-calling toward student E everyday for the last two weeks. Student
E has not responded or shown enjoyment of the name calling. Bullying: Student E must talk to a
trusted adult to share their feelings.  The trusted adult responds by investigating, contacting Student
D’s family, and working through school consequences, safety plans, and corrective action based on
school protocol.

3) How to Talk to an Adult about Bullying: A lot of middle school

students are afraid to ask for help because they’re worried about

it sounding like they are “Tattle-telling”.  Rather, asking for help is

a sign of maturity.  Everyone (even adults) need help from others

they trust.

https://youtu.be/ADq-YGhtng8
https://youtu.be/ADq-YGhtng8


SHMS Class Meetings - October 17-19, 2022

4) WHAT TO DO WHEN AN ADULT IS NOT AROUND? (stopbullying.gov video) - It is appropriate

and fitting to tell someone to stand up for yourself without retaliating, being aggressive, or

teasing back.  Just act confident and tell a trusted adult.

5) Conflict Resolution: In cases where there’s been conflict between
students, here are six steps to help resolve conflict:

1. Cool off: First, before problem-solving can begin, the students need time to calm down. For younger
students, have them take some deep breaths.

2. Share, listen, check: Students need to listen to each other share their issues, and then check that they
understand them. This can take practice and coaching from a teacher. When sharing, students should
use respectful but assertive “I statements,” like “”I feel sad when you don’t let me play because I am
alone.” Students can work on reflective listening and paraphrasing when they check for understanding.
For example, they can start sentences with “I think I heard you say you feel …” or “So you want me to try
to …”.

3. Take responsibility: Once students have shared their perspectives, they need to take responsibility for
their own actions. You can prompt students by asking them an open-ended question like, “What could
you have done differently to change what happened?”

4. Brainstorm solutions: Now the students can work together to find a solution that’s acceptable to both.
This is a good time for students to learn to compromise. It can be helpful for a teacher to start the
discussion with some suggestions, but it’s best that the ideas come from the students.

5. Choose a solution: Students now go over their brainstormed list of solutions to eliminate the ones that
aren’t good for both of them and ones that won’t address future problems.

6. Affirm, forgive, or thank: Students can close out the session by acknowledging what happened and
forgiving the other student (if an apology or forgiveness is warranted). They can then thank each other
for working on the solution together.

https://www.youtube.com/watch?v=u1eRddpE1kM&ab_channel=StopBullyingGov

